March 16, 2018

Your wrap-up of the week’s news from LVHN.

Recognition for the Family Birth and Newborn Center
The Immunization Action Coalition (IAC) has recognized our
Family Birth and Newborn Center’s efforts to protect infants from
perinatal hepatitis B transmission and has included LVH–Schuylkill
S. Jackson Street on its Hepatitis B Birth Dose Honor Roll. Hepatitis
B virus (HBV) infection in a pregnant woman poses a serious risk to her
infant at birth. If untreated, it can lead to chronic liver disease.
“It takes teamwork to achieve a designation like this,” says Family Birth
and Newborn Center Director Renee Magdeberg, BSN. “The center was
recognized for achieving a coverage rate of 98 percent of the vaccine
within the baby’s first 12 hours.”
To be included in the IAC’s Hepatitis B Birth Dose Honor Roll, a
birthing institution should have:
A
 chieved, over a 12-month period, a coverage rate of 90 percent
or greater for administering hepatitis B vaccine before hospital
discharge to all newborns (regardless of weight), including those
whose parents refuse vaccination
 Implemented written policies, procedures and protocols to
protect all newborns from hepatitis B virus infection prior to
hospital discharge
The IAC is the nation’s premier source of childhood, adolescent and
adult immunization information for health care professionals.

RECRUITING COLLEAGUES

Tom McPhillips, LVH–Schuylkill Director of
Human Resources, talks with Dave Smith
of T-102 Radio at the Career Link/T-102
Job and Education Fair held recently at the
Fairlane Mall.
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Dietitian Intern Callie Krajcir and Cook Rick Smith are among the first to contribute to the collection of nonperishable food items.

Go Further With Food

LVH–Schuylkill dietitians are celebrating
National Nutrition Month® by raising
awareness about the food choices we
make and helping those in need.
“Go Further With Food” is the Academy
of Nutrition and Dietetics theme this year.
“The goal is to focus attention on the
importance of making informed food
choices and developing sound eating and
physical activity habits,” says Clinical
Nutrition Manager Abby Owsinski.
Owsinski and her colleagues are planning
a healthy lunch menu on March 21 in the

LVH–Schuylkill E. Norwegian Street
cafeteria. During that time, dietitians will be
present to talk with colleagues and address
questions they may have. “Whether it’s
starting the day off right with a healthy
breakfast or fueling before an athletic
event, the foods you choose can make a
real difference,” Owsinski says.
Preparing your foods to go further by
planning meals and snacks in advance can
also help to reduce food loss and waste.
National Nutrition Month® encourages
people to achieve the benefits of healthy

eating and find ways to cut back on food
waste. Learning how to manage food
resources at home will help you “Go Further
With Food,” save money and live healthy.
As part of National Nutrition Month,
collection containers have been placed at
both LVH–Schuylkill cafeterias to collect
nonperishable food items to be donated to
the 18 food pantries throughout Schuylkill
County. In addition, monetary donations
are being accepted at the cashier stations.
Collections will run through the end of
the month.

CALENDAR OF EVENTS
Joint Stiffness: “Managing
Your Arthritis”
FREE Community Lecture
Thursday, March 22, 6 p.m.
LVHN Rehabilitation Center–Schuylkill

“Is it a Heart Attack?”
Community Info Event
Wednesday, April 11, 6–7:30 p.m.
Wall Auditorium
LVH–Schuylkill Auxiliary Gala
April 28, 6 p.m.
Season’s Restaurant at Mountain Valley
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LVHN 5K Walk/Run
April 28, 10 a.m.
Hazle Township Community Park
LVH–Schuylkill Skin Cancer Screening
May 12, 9–11 a.m.
Outpatient Surgery Center
Schuylkill Medical Plaza

Lynn’s Turn: The Support You Deserve
“LVHN provides an exceptional colleague experience from
hire to retire.” This is the mission of our human resources (HR)
and organizational effectiveness (OE) teams. Every day, these
colleagues come to work energized to make LVHN the best
place to work and grow in the region. This has also been my
top priority since I joined LVHN a little more than one year ago. I
cannot think of a better place to be and I am fully committed to
creating a great work environment for you.
One thing that makes LVHN a great place to work is the
support you receive from our HR and OE teams. The work
they’re doing right now exemplifies their commitment to you.
For example:
The Colleague Resource Center recently launched in the
Lehigh Valley (and will be live at all LVHN locations later this
year). It’s an online tool you can visit to find all the HR-related
information you need in one location. You also can use it to
submit a question and get a response from HR.
Free professional development classes provided by OE
colleagues are designed to help you grow and thrive as an
individual, and make LVHN even stronger.

 he Colleague Engagement Survey will take place April 9-23.
T
It’s your opportunity to share your thoughts about working
at LVHN and your ideas to make it even better. Our leaders,
supported by our HR and OE teams, will listen to you. Based
on your survey answers, we’ll take action and make LVHN an
even better place to work. I’m looking forward to hearing from
each of you.
We continue to revise current policies and create new ones to
ensure all colleagues receive the support they need to flourish.
You deserve support because you are what makes LVHN
unique. You are LVHN, and our success starts with you. When
you have a great work experience, you’re at your best to give our
patients and their loved ones an outstanding care experience.
You deserve the support of a great team. My colleagues and I
vow to give it to you.
If you have an idea about how we can provide even more
support to colleagues or create an even better work experience,
I’d love to hear from you. Just email me. I look forward to
learning about your ideas. Thank you for all you do and for
making a difference every day.

About me: My name is Lynn Turner, Senior Vice President and Chief Human Resources Officer.
My mission is to make LVHN an even better place to work, where colleagues feel valued and have
the tools to live their best life possible. In this blog, I plan to cover the issues most important to
you. I hope you will feel comfortable asking questions and sharing your concerns. In return, I’ll
share information about our policies and how LVHN is working to support you.

Get Free Bethlehem Steel Tickets
Bethlehem Steel FC, the Lehigh
Valley’s professional soccer team,
invites LVHN colleagues to attend
the first two home games for free.

How to get two free tickets
Choose the game you want to
attend, March 18 or 31.
Send an email to info@bethlehemsteelfc.com to reserve a
ticket for you and a guest. Your tickets will be available at will
call on the day of the game.
Can’t make it to the March games?
Show your LVHN ID badge at any home game and purchase
tickets for $5 (regularly $12 at the gate). You also can purchase
season tickets for only $85 (regularly $170) and see three
Philadelphia Union games for free too.
Learn more about the team at bethlehemsteelfc.com.
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Welcome New Colleagues
Because you asked, we are pleased to list the departments
where new colleagues will be working.
Jennifer Kriz,
behavioral health

Matthew Scherr,
emergency department

Nicole Purcell,
behavioral health

Heidi Stertzel,
LVPG–Pine Grove

Jocelyn Rehrer, laboratory

Karen Vigoda,
care management

Samantha Savitsky,
behavioral health

Participate in New Health and Wellness Challenges
Sometimes you need a little boost to get going in a new
direction. LVHN is giving colleagues four more reasons to
engage in health improvements with a series of health challenges
designed for motivation and enjoyment. The challenges are part
of My Total Health, LVHN’s comprehensive program that provides
a wide selection of resources for emotional and physical health,
as well as social and financial well-being.

CHALLENGES MAKE HEALTHY ACTIVITY EASIER
The purpose of the challenges is to encourage healthier
lifestyle behaviors. They create a supportive, positive climate
of fun to help you adopt or maintain a healthy way of living.
LVHN’s new health challenges cover three areas on which many
colleagues want to focus:
1. Relaxation and work/life balance
2. Physical activity
3. Weight management
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You can enroll in the Relax and Revive challenge beginning
March 19. During this challenge, you’ll aim to clear your mind
and renew your body for at least 15 minutes a day. You’ll enter
the number of minutes you relax or practice a stress-control
technique into a tracker. As you reach milestones, you’ll review
motivational messages and discover more ways to relax.
To enroll in this challenge and to learn about the other
challenges, visit the My Total Health portal at MyTotalHealth.lvh.com.

ACCEPT A PERSONAL CHALLENGE

You are invited to participate in four challenges taking place now through December. Here’s the schedule.
Challenge

Description

Challenge Start

Challenge End

Relax and Revive

Renew your outlook with a few moments of downtime.

March 26

April 22

Step it Up

Increase physical activity and improve your well-being.

May 14

July 15

Lose for Health

Lose a little weight to make a difference in your health.

Aug. 20

Oct. 14

Maintain Don’t Gain

Prevent weight gain while enjoying the holidays.

Nov. 14

Dec. 26
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